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Results

CONSULTING

Founded and directed a public charter school in North
Carolina with the mission to empower all stakeholders to be

change agents in the schoo

I, the community and the world

Decreased the number of behavior referrals by 40% as a

middle school principal

Established a positive, engagaing and structured classroom
onment that resulted in consistent favorable behaviors,
g my disiplinary referrals to less than 3 in my tenure

as a middle school teacher

Experience

Led over 300 staff members through the a culture

transformation process and t

ings for one of the most

successful North Carolina charter schools serving

underprivileged students

Master of the “Get Better Faster” framework and Kagan

Cooperative Learning, havi
classrooms

ng used these models to transform

Operates under Ruby Paynes, “Framework for Understanding

Poverty”

Skills

Building engaging adult learning experiences
Implementing effective culture transformations, including

school-wide routines and p

rocedures, norms/expectations,

rewards systems and engaging learning strategies

Increasing positive change

and growth in teachers and students.

Together, we can
change the world.

TESTIMONIALS

“Ms. Brake coached one of our first-year teachers. The teacher has performed extremely well and
attributes her success to the support she got from Ms. Brake as a first-year teacher.”

~ Cheryl Turner, Superintendent of Sugar Creek Charter School

“Working with Daye Brake has set me up to be an amazing teacher for life. She is well educated and
knowledgeable about what is best for students and how to coach teachers in making sure they are
meeting student’s needs. She has many different resources and coaching styles and she adjusts to
what is best for the individual she works with. Honestly, working with Daye Brake has shpaed me to
become the teacher | am today. With her support, | have improved student’s test scores by more
than 30% by applying her methods and strategies for success. She is all around an awesome coach.”

~Marquitta Howard, Teacher at Will Academy KIPP DC
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BRUNCH

& LEARN

EXPERIENCE

TRAINED

3-HOUR
PROFESSIONAL
DEVELOPMENT
OPPORTUNITY

+ Interactive LIVE training experience with

Learn 5 NEW Strategies for immediate
il 1tation, helping to eradi

deliberate practice and hands-on learning
* Workbook for note-taking and future reference
5-star catered brunch to kick off the training

negative

classroom behaviors and increase student

engagement
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THE BRAKE-THROQOUGH

COHORT

OVER

350+

EDUCATORS

Daye A. Brake, MS, MSAD is educated by;

Spelman
1Al

College

G

CHARLOTTE

.
Yale University

STRATEGIES

UNIVERSITY 0f PENNSYLVANIA

45

2-Hour Professional Development for Staff:
Learn 5 Kagan Cooperative Learning Strategies to
increase student engagement and enhance
student achievement.

Group Coaching for Up to 3 Teachers:

Includes a 90-day plan and weekly action steps
towards mastery of the classroom management
trajectory

Resources for Continuous Success:

Teachers in the coaching cohort will receive
additional resources to support them in building
relationships with students and parents.
Teachers gain back time for instruction

Build and h paci

Enhance student social skils and critical thinking

MORE THAN

15

YEARS FACILITATING

PROFESSIONAL
DEVELOPMENT
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407-952-2006
INFO@DAYEBRAKE.COM

Schedule Your Discovery Call Today:
https://calendly.com/brakedaye/discovery-call



